INTRODUCTION
This Training Record is designed to serve two purposes: to provide a guide to your programme, the procedures required of you and the options open to you; and to create a record of your appointments, the experience and competencies you acquire, the courses and meetings you attend and your achievements in research and publication.

The Royal Colleges of Physicians have decided that with few exceptions, such as Haematology, there should be no formal exit examinations.  Reliance will be placed on regular assessment and careful monitoring of trainees progress.  This is intended to be educational and supportive as well as forming the basis for decisions about progress to the next stage of the programme.   Your training record is the key instrument in the monitoring process and in the collation of your assessment reports.  Since publication of the Specialist Order in January 1996, all specialist medical training in the UK has come under the statutory governance of the Postgraduate Medical Training Board of the medical Royal Colleges (PMETB).  Although it performs many of its functions through the agency of the Royal Colleges and Higher Training Committees, it has the ultimate responsibility for ensuring that all the requirements set out in training programmes are met, and that all the procedures involved in their supervision are adhered to.  The proper maintenance of your training record is important.  You will be required to produce it at each annual assessment and it may be requested if your eligibility for the award of a Certificate of Completion of Training (CCT) is questioned at any stage.  The PMETB intends to audit the documentation on those recommended for a certificate on a sample basis.  You should preserve the record carefully and keep photocopies of those parts of it that are crucial to the award of your CCT.    

One of the main tenets of the Calman recommendations is that success in training should be judged by the demonstration of proficiency in the skills required of the specialist and not just on the length of time served.  Your specialty curriculum document(s), included at Section 3 of the record, spells out in detail the requirements you must meet in order to obtain your CCT.  Sections 5 and 6 provide a means of logging, with endorsement by educational supervisor(s), the acquisition of the experience and skills, both generic and specialist, prescribed in the curriculum.

The establishment of the single training grade, the introduction of structured programmes and the adoption of new assessment procedures represent a major departure from the former approach to postgraduate training.  Their incorporation in a new legal framework imposes a discipline on all those involved in the educational process.  For these innovations to succeed, it is essential that there should be an explicit partnership between trainees and those responsible for training, that there is a rebalancing of the service and educational elements of training and that trainees should receive adequate support and guidance throughout the training period.  As a corollary, there is a new responsibility placed on trainees to evaluate their own strengths and weaknesses and to seek out the educational opportunities, which they require to correct their deficiencies.  

Whilst annual assessments are intended to provide support and guidance to trainees, their primary aim is to judge whether or not the requirements of the curriculum have been fulfilled and the requisite standards achieved.  They thus serve to inform the regulatory process about career progress and at the same time provide trainee feedback on the quality of programmes.  By contrast, trainees must also have benefit of a system of appraisal.   This is a process that is primarily educational, which is confidential and which is designed solely to assist the progress and career development of the individual.  Whilst reports on assessment will be made available to SACs and may be called for by the PMETB in cases of doubt or in the course of audit, appraisal reports need not be presented at annual review or at any other time.  Trainees may wish to keep them in the training record for convenience but they will be under no obligation to produce them. 

The culmination of your training will be the award of your CCT by the PMETB.  It will be your passport to the Specialist Register on which your name must be entered before you can take up a consultant post in the NHS.  You should return to the JRCPTB a form that it will send you approximately 6 months prior to your completion date for confirmation by your Postgraduate Dean that you have completed training or are about to do so. To those confidently expected to complete on time, the JRCPTB will send a CCT application form approximately two months in advance.  You should submit it to the PMETB less than one month before your completion date. The JRCPTB will in turn confirm to the PMETB satisfactory completion of training and the PMETB it accepts your eligibility, will forward your certificate and a letter for you to send to the GMC to procure your entry in the Specialist Register.  Although you cannot take up a consultant appointment until you are on the Specialist Register, you are entitled to apply for consultant posts during the 3 months prior to your obtaining your CCT. There is a six-month period of grace during which you can remain in the Specialist Registrar grade after completion of training and in special circumstances a further time-limited contract may be negotiable with the Postgraduate Dean.  

The Training Record will be your companion throughout your programme.  It is planned in due course to provide it in disk format.  It is a new adjunct to the training process and it will doubtless undergo modification as we gain experience in its use.    Forbearance over early imperfections is sought and constructive suggestions for improvement are warmly invited.
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