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Comparison of forecast GP demand and supply
(medium demand & various supply scenarios)
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There is a clear risk of an undersupply of GPs
(1 of 2) – with impact of supply side variation
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Comparison of forecast GP demand and supply
(medium supply and various demand scenarios)

25,000

30,000

35,000

40,000

45,000

50,000

55,000

60,000

65,000

2005/06
2006/07
2007/08
2008/09
2009/10
2010/11
2011/12
2012/13
2013/14
2014/15
2015/16
2016/17
2017/18
2018/19
2019/20
2020/21
2021/22
2022/23
2023/24
2024/25
2025/26
2026/27
2027/28
2028/29
2029/30
2030/31

FT
Es

Demand (high) Demand (medium) Demand (low) Supply (medium)

There is a clear risk of an undersupply of GPs
(2 of 2) – with impact of demand side variation
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Comparison of forecast CCT holder demand and supply
(medium demand & various supply scenarios)
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There is a clear risk of an oversupply of CCT 
holders 
(1 of 2) – with impact of supply side variation
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Comparison of forecast CCT holder demand and supply
(medium supply and various demand scenarios)

25,000

30,000

35,000

40,000

45,000

50,000

55,000

60,000

65,000

2005/06
2006/07
2007/08
2008/09
2009/10
2010/11
2011/12
2012/13
2013/14
2014/15
2015/16
2016/17
2017/18
2018/19
2019/20
2020/21
2021/22
2022/23
2023/24
2024/25
2025/26
2026/27
2027/28
2028/29
2029/30
2030/31

FT
Es

Demand (high) Demand (medium) Demand (low) Supply (medium)

There is a clear risk of an oversupply of CCT 
holders
(2 of 2) – with impact of demand side variation



W
or

kf
or

ce
 C

ap
ac

it
y

Overall, analysis suggests a broad balance in 
supply and demand for trained doctors in the long 
term

Comparison of forecast GP and CCT holder demand and supply
(medium demand & medium supply scenarios)
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SUPPLY DRIVERS:
Participation Attrition

Retirements Training Structure

IMG in / outflows      Regulation e.g. EWTD  

Skill mix New ways of  working

DEMAND DRIVERS:
Population growth    Demographic change

Morbidity Technology

Shifting settings       Public Health 
Initiatives                  

Public expectations  Other policies 



W
or

kf
or

ce
 C

ap
ac

it
y

Overall, analysis suggests a broad balance in 
supply and demand for trained doctors in the long 
term

Comparison of forecast GP and CCT holder demand and supply
(medium demand & medium supply scenarios)
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Participation Attrition
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MPET budget
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Morbidity Technology
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Initiatives                  DH budget

Public expectations  Other policies 



Key IssuesKey Issues

Role of college tutor in training
– assistance with curricula & ePortfolio
– CMT, possibly GIM for ST3+
– possible role in QC/QM of core training?

Curriculum review – Project 2010
Role of college tutor in MRCP(UK)
– how can the college tutor contribute?
– teaching & delivering PACES



MRCP(UK)MRCP(UK)

Mandatory for entry ST3 posts Aug 2011
– communications to 2009 CMT cohort

Effectively need to pass exam (ie PACES) by 1st

diet 2011 for ST3 application period
Large inter-deanery variation in exam 
acquisition
– partially reflects Foundation School 

approach
Success of 2009 cohort wrt MRCP is crucial to 
Deaneries and service
Monitor progress of 2008 v 2009 cohort CMT 
trainees



% with PACES (by 2010.1)

overall, only 
48% of CT2s 
had passed 
MRCP(UK) by 
2010.1



% with PACES (by 2010.1)

inter-
deanery 
variation  
in % CT2 
trainees 
with 
PACES 
(av. 48%)



% trainees with Part 1 by 10.1

Up to 15% 
CT2 
trainees in 
some 
deaneries 
have not 
attempted 
Pt 1 



% trainees with Part 2 by 2010.1

trainees 
making no 
attempts at 
Part 1 
excluded



the 2009 
trainee 
cohort has 
experienced 
a 2-5% 
increase in 
pass rates cf
2008

’09 trainees better pass 
rates?



’09 trainees passing sooner?



Number (%) CT1 CT2

Total trainees 1288 1117

Attempted MRCP
1130 
(87.7)

1038 
(92.9)

Passed Part 1
778 

(68.8)
908 

(87.5)

Passed Part 2
567 

(50.2)
807 

(77.7)

Passed PACES
92 (8.1) 498 

(48)

Total (England, 
Scotland and 

Wales)

MRCP(UK) results and current CT 
trainees



MRCP(UK)MRCP(UK)

2nd diet results end of July
– could be offered an ST3 post conditional on 

passing?

Fail to pass?
– remedial training time possible:

• current CMT posts? but impacts on Foundation 
• conversion of vacant (acute) ST3 LAS / LAT posts

– opportunity to apply to ST3 in R2
• allows 2011.2 and possibly 2011.3 PACES results



Other Issues (1)Other Issues (1)

PMETB merger with GMC
– implications

GIM transfer process
– those now in ST3+ appointed to old curricula 

wishing dual accreditation should transfer to 
GIM 2009 curriculum

Training fees
GMC ruling on assessments
– taken out of training leads to CESR CP



Other Issues (2)Other Issues (2)

Number of trainees
– reduced CMT & ST3 in 2011
– increased GP StRs

Cuts in MPET budget
– implications for training
– especially remedial



InformationInformation
Website updated

Dedicated web-based resource for key groups 
e.g. Heads of School, College Tutors, Trainees’
committees:
– information about the working of SACs (inc. 

CMT)
– regular updates from all functional areas
– minutes of meetings, presentations etc
– document management
– shared documents
– discussion fora?
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